windermere educational trust limited

HEAD OF DRAMA at windermere st anne’s school

Please note:  we are now an IB World School.  Our last group of A level students leaves us this year and the faculty pages on our web site will be updated during the summer.

Appointment Details

· Required for September 2008.

· The salary will be according to experience.  WSA School salaries are equal to salaries in the maintained sector up to Point 6; an additional responsibility allowance is paid for a Head of Subject.  A 50% reduction (pro-rata for part-time staff) on the basic school fees is available for the children of staff who attend the school.

· Please submit applications to the Headmaster, Windermere St Anne’s School, Windermere, Cumbria LA23 1NW by 4pm on Wednesday 16 April 2008 (application form, explanatory notes and Policy Statements available on our web site: www.wsaschool.com).

Job Description 

Accountable to:
Head of Arts Faculty

Accountable for:
Drama Teachers




Speech and Drama Teachers

Teaching Responsibilities

To contribute towards the fostering of academic excellence and a passion for life and learning by:

· Encouraging pupils to develop knowledge, skills and abilities to the highest level through the teaching of his or her subject

· Ensuring students are thoroughly prepared for all assessments required for their courses

· Demonstrating strong leadership of staff and pupils and actively leading by example

· Planning and reviewing teaching and learning by monitoring and assessing the achievements and progress of students and staff

· Working with parents and students to agree and achieve shared goals

· Creating a classroom that is a safe and stimulating environment in which every child is able to learn

· Actively engaging in and promoting the school's extra-curricular activity programme

Management Responsibilities

· To lead the Drama Department to ensure that the school's strategic and development plan objectives are met

· To ensure that Drama maximises and develops the resources available to meet the school's strategic and development goals

· To support the development of the team by ensuring continual professional development in line with the development plan

· To ensure pupils are safe yet given the opportunities to achieve beyond their potential by ensuring that all relevant school policies and procedures are followed within the Drama department

· To ensure that teaching spaces are attractive, stimulating and orderly

· To manage and run school and house productions, liaising with relevant staff

Child Protection Responsibilities

The post-holder’s responsibility for promoting and safeguarding the welfare of children and young people for whom s/he is responsible, or with whom s/he comes into contact, will be to adhere to and ensure compliance with the school’s Child Protection Policy Statement at all times.  If in the course of carrying out the duties of the post the post-holder becomes aware of any actual or potential risks to the safety or welfare of children in the school s/he must report any concerns to the school’s Child Protection Officer.

This is a working document and will be subject to review this academic year.
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